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The Annual Report was first published in 2005, and its main 

purpose is to inform and provide a report to all key stakeholders 

of the St. Andrew’s community, as well as to summarize the 

achievements, objectives and challenges in the school agenda.
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2017 was a year of substantial change at St. Andrew’s: after more than a decade at 

the helm it was announced that Gabriel Rshaid would be leaving his job as Head 

Master on or before June 30th 2018. We are most grateful for Gabriel’s contributions 

to SASS and wish him well in his Consultancy business. We also would like to thank 

Sheldon Guenther, who leaves us May 31st, 2018 for his 3 years of service as Head 

of Secondary and wish him success at the American School Foundation, Monterrey, 

Mexico. Whilst losing two of the most senior members of the SASS faculty, we are 

fortunate for the strength and depth of our overall team of educators, especially 

during this transition process.

We also completed the sale of Punta Chica, which provided us with the source of funds 

to commence the construction of our state of the art buildings and the consolidation 

of our Primary and Kindergarten Schools at the Campus San Andrés during 2019.

This allows us to concentrate our efforts on the sale of assets at Nogoya, Olivos, 

which houses the current Olivos Primary and Kindergarten Schools.   This sale is key in 

order to finance the construction of our secondary school at the Campus San Andrés, 

finalise our transition process and reap the enormous advantages and efficiencies of 

having all of our activities at one location.

Naturally our desire is to complete the move to Campus San Andrés as quickly as 

possible, but as has been the case since we announced our plans, much depends 

upon the political and economic environment in Argentina. I am delighted to 

communicate that our dealings with each of the three municipalities involved in our 

decision to consolidate SASS’s activities at the Campus San Andres, - San Fernando, 

San Isidro and Vicente Lopez – have to date been most constructive, professional, 

and transparent. 

The Board believes that we should do more to provide our students and community 

members with the advantages of having institutions within the extended San 

Andrés Community (CASA) dedicated to social work, sports, applied investigation of 

educational initiatives, and undergraduate and graduate university studies.

Board of Governors Chairman’s Letter
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In order to meet these growing opportunities and to assist in this extraordinary process of change at SASS, 

ACESSA decided to redefine the job profile of Head Master SASS by including additional responsibilities to 

coordinate with the broader San Andrés Community institutions, and thus the Board created the position 

of CEO ACEESA & Head Master SASS.

As already communicated in December 2017, we are fortunate to have convinced Sebastián Rubens y 

Rojo for this task, with a mandate potentially for the next five years. Like Gabriel Rshaid, Sebastián is also a 

Former Pupil of SASS. 

He was awarded the Dux Medal, and graduated in 1986. He studied Psychology at the Universidad de 

Belgrano, graduating in 1995, and earned a Masters in Business and Public Policy at The Wharton School, 

and a Master in International Affairs at the Lauder Institute, University of Pennsylvania. He also took doctoral 

courses in Governance and Educational Reform from the University of Maastricht.

Sebastián has spent the last 16 years abroad, amongst his employment activities, he acted as a private 

tutor of Maths and Science, as a Clinical Psychologist, and as a management consultant with Deloitte and 

then Booz & Company based in New York. He worked for the Abu Dhabi Government for several years 

implementing various educational reform initiatives, and of late as partner for the Palladium Group focusing 

on Consultancy in Positive Impact and Strategy Management. As advisor in educational reforms he has 

worked for the OECD, World Bank, United Nations and USAID, assessing educational systems and schools 

for the governments of Saudi Arabia, Palestine, Egypt and Guatemala, among others.

We are also delighted to have chosen our new Head of Secondary, Ben Davies from within the SASS faculty, 

and we wish him well in his new Leadership role, which commences June 1st, 2018. We delayed our 

selection process in order to include Sebastián as a member of our Search Committee. Ben who joined 

SASS as Head of Maths in 2014/15, previously taught Maths, was Head of the Psychology Dept. and leader 

of the school Assessment and Reporting cycle at Harrow International School, Beijing, China.

Our objectives for our 180th anniversary year have not changed much since last year and remain focused on:

• A student-centred education developing the skills required to be lifelong learners

• An orderly transition of our new leadership team

• Completion of our Kindergarten and Primary Schools on schedule and within budget

• The sale of our Olivos Primary and Kindergarten facilities, “Nogoya”

• A renewed focus on our fundraising strategy and use of proceeds

• Continued efforts to search for community support and commitment to our values
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Finally, as retiring Chairman of ACESSA , and on behalf of the Board, I would like to thank our Trustees for 

their guidance and confidence, the senior management team, faculty and staff of SASS for their dedication 

to our students and the running of our schools during a stressful process of change; to APESA and our 

parents for their continued confidence and support; and last but not least, to all of our volunteers and 

donors whose support is fundamental in meeting the objectives we have set to making St. Andrew’s 

students and institutions important contributors to the wellbeing of Argentina.

Steven Darch - Board of Governors Chairman
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It is a fascinating time to be in Education. The world and our country 

need it more than ever; we know the fate of a nation relies on its 

human capital, which only education can develop. The view on what 

constitutes excellence keeps changing in an ongoing discussion 

about the role of the teacher in the classroom and the relationship 

between students and knowledge.  There is also a constant and 

crucial debate on what are the critical skills for our century, how to 

instill a passion for lifelong learning, and how to face the challenges 

and opportunities that technology increasingly offers.

These are also historic times to be part of St. Andrew’s. Turning 

180 this year (2018), our school demonstrates that relentless 

commitment to excellence delivers and sustains results, often 

against all odds. This is also the year the school is preparing to 

move its Primary and Kindergarten schools to the new campus, 

with state of the art infrastructure and important innovation in its 

pedagogical approach. Hence, we will be celebrating both tradition 

ACEESA CEO’s Letter

and future at our new home: a campus for the Comunidad Ampliada San Andrés (CASA) that seeks to 

generate synergies between the various St. Andrew’s entities - the School (SASS), UdeSA, Club San Andrés, 

the Presbyterian Church, RedSA with social works with 150 entities in San Fernando, Fundación para el 

Desarrollo Comunitario, and CIAESA, our Education Research Center with UdeSA. It will also be a campus 

that brings together our students from various ages, our teachers and support staff, our parents, and our 

alumni from Argentina and the world. 

Being a former pupil (‘86) and a father of two current students (K5 and Y3) myself, St. Andrew’s is very close 

to my heart and I am delighted to be leading this institution at this exciting time. As CEO since early 2018 

and Headmaster since July 2018, I look forward to working with our staff and families to ensure a smooth 

and fruitful transition into our new campus and to seize the unprecedented opportunity that lies ahead of us. 

Sincerely,

Sebastian Rubens y Rojo - CEO ACEESA
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There are words whose connotations far transcend their meaning, and this publication’s name contains one 

such term. “Report” is defined as “Give a spoken or written account of something that one has observed, 

heard, done, or investigated.” by the now called Oxford Living English Dictionary , but its implications are 

far more pervasive.

When it comes to education, reporting is closely associated to another educationally fashionable concept, 

that of accountability. This well-meaning dynamic duo was responsible for many education initiatives 

in years past, which, unfortunately, were misguided in their intrinsically futile attempts to try to reduce 

education to a set of indicators and scorecards, following the all too human but flawed and shortsighted 

obsession with trying to subsume reality into categories and numbers susceptible of being measured and, 

most importantly, compared and ranked.

Thankfully, there is a strong growing trend to gradually move away from the tyranny of numeric/letter 

grades that have even become idiosyncratic in defining children – I shudder when I still hear the dreaded 

“He/she is an A student” from educators in the safe haven of the staffroom – to cede to a more holistic 

assessment of human traits, values and virtues, that reflects more faithfully a school’s set of core beliefs.

The ensuing question is then how to redefine what we are accountable for, so that reporting can, indeed, 

reflect our rightful mandate to cater for the healthy and integral development of each child at the school. 

And therein lies, almost as an epiphany of sorts, the elusive key to redefining our practice in the face of a 

completely new paradigm for a changing world of learning. It is only when we are able to honestly engage 

in a collective soul-searching process about what we hold ourselves accountable for, that we will start to 

truly discern what really matters at school and, as such, deploy strategies and actions that start a decisive 

transformation into a school that our students learn at, love and enjoy.

At this point in time every educator and every school should hold themselves accountable for, as a minimum:

• Fostering in our students a healthy sense of self-esteem

• Ensuring our students’ wellbeing

• Helping them acquire the tools and be motivated to enjoy learning their entire lives

• Guiding them with opportunities to discover who they are and what they love, to explore their feelings 

   and their passions

• Instilling in our students’ self-confidence and the drive to be enterprising, not in the commercial sense of 

   the word but rather in terms of taking ownership of their lives and choices

Headmaster’s Letter
ON REPORTING AND ACCOUNTABILITY
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• Allowing them to develop as healthy, loving persons, with deep empathy for others and the environment

• Preserving their sense of awe and wonder

• Sharing hope and the desire to build a better future

The challenge is that conventional wisdom does not shed light on these self-evident truths through 

the usual metrics of reporting. The dispassionate enumeration of facts that make up most reports can 

only come to life through a renewed prism that can contextualize them as evidence not only of success 

and achievement, which are fine in their own right, but, and most importantly, on how those events and 

initiatives hopefully became catalysts for the manifestation of those higher aspirations that truly are school 

goals and objectives.

We proudly present our 2017 Annual Report, in confidence that our families will be able to read through 

it highlighting the not so hidden stories related to what we are accountable for in terms of the human 

development of our students. As educating comes back full circle to finally value its quintessential human 

dimension, we are happy to “give a written account of something that one has observed, heard, done, or 

investigated”, furthermore, respectfully adding to the venerable dictionary’s definition, “that one has lived, 

and shared, and partaken in the joy of.”

Gabriel Rshaid - Headmaster
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St. Andrew’s Scots School was established by a group of Scottish settlers determined 

to educate their children in their mother tongue, their culture and their faith.  On the 

1st of September, 1838, thirteen years after the arrival of those settlers, a tiny school 

was opened in the Presbyterian Church, at 55 Piedras St. in the city of Buenos Aires. 

The first pupils were girls, but the school rapidly became co-educational.

The FOUNDERS sought to integrate Christian faith and practice with academic 

distinction. In their eyes, education was an instrument of moral training, directed to 

its highest purpose when made not merely an exercise of the mind but a training of 

opinion, disposition and habits.  In character, undoubtedly, lie the essential elements 

of human happiness or human misery.

In 1885, the opening of Avenida de Mayo led to the pulling down of the Scottish 

Church building.  The growing school was moved to the district of Barracas on 530 

Ituzaingó St., near Constitución station, where it catered, as proudly stated, for 135 

pupils drawn from diverse nationalities: Scottish, English, Irish, French, Spanish, Italian 

and Argentine. 

Some of the well remembered Headmasters of the school in those early days were 

Rev. William Brown, Rev. James Smith, J.W. Fleming, whose legacy has long been 

remembered, and, for a short period, Alexander Watson Hutton, who has gone down 

in Argentine history as the pioneer of football in the country.  In 1947, with the continual 

migration of the English-speaking community to the northern suburbs, the school 

was moved to Olivos. The premises at 550 Nogoyá St. were, in fact, inaugurated as 

St. Andrew’s All-boys School.

Over the years, St. Andrew’s became firmly inserted in the wider Argentine community 

and, in order to teach children whose mother tongue was not English, St. Andrew’s 

English Kindergarten was inaugurated in Olivos in 1963. Subsequently, St. Andrew’s 

Scots School for Girls was opened in 1966 with the vision of preparing women to 

take up careers of their own choice.  In 1980 School authorities decided to turn co-

educational again, for which the Boys’ and Girls’ Schools were fully merged. That 

same year, a second site for the Primary School and Kindergarten was inaugurated 

in Punta Chica in order to cater for a growing student body.

INSTITUTIONAL
INFORMATION
St. Andrew’s Origins

INSTITUTIONAL INFORMATION
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In keeping with its long experience of striving for quality and improvement in teaching successive generations 

of students, in 1988 St. Andrew’s moved into the field of higher education and opened the Universidad 

de San Andrés (University of St. Andrew’s), with the view of bringing innovative ideas into Argentina’s 

educational field and offering a broad and challenging education to a diverse and talented student body.

St. Andrew’s has now grown to be a school of approximately 1900 students who receive a fully bilingual 

education. All its students are expected to complete Cambridge University international qualification (IGCSE 

exams) in Year 10 and receive an International Baccalaureate Diploma in their last year at school. This 

challenging education prepares its graduates to enter excellent universities all around the world and, above 

all, provides them with the disposition and habits to be acknowledged as thoughtful and caring citizens.

The mission looks ahead towards the future describing what is expected from its graduates, articulating the 

principal aims of its educational model, providing guidance to management and staff in their daily work, as 

well as a strong sense of identity.

Mission Statement & Statement of Values
MISSION STATEMENT

INSTITUTIONAL INFORMATION

Mission Statement & Statement of Values14

St. Andrew’s Scots School aims to graduate responsible citizens 

committed to serving Argentina and contributing to its equitable 

development through a well-balanced, bilingual education which 

meets high international standards and fosters a joy for learning.

Pupils are taught to inquire deeply, work responsibly and care for 

others, themselves and the environment.  We build their character 

in a diverse and respectful community, expecting high standards 

of discipline and commitment, supporting them to reach their full 

potential and nurturing their intellectual, emotional, physical and 

spiritual dimensions.

The ethic and moral foundations of St. Andrew’s Scots School are 

anchored in its Presbyterian Heritage, rooted in the Sacred Scriptures.
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Integrity, Respect, Responsibility

As a community, which seeks the flourishing of all its members within and beyond the School, St. Andrew’s 

Scots School affirms its commitment to enshrine certain ideals throughout all teaching, administrative 

and organisational activities.  The first of these is consideration for the needs, rights, interests and feelings 

of each person; a steady disposition to treat others as we ourselves would wish to be treated.  This is 

enshrined in the universal precept of the ‘Golden Rule’, the practical habit of “loving our neighbours as 

ourselves”.  The active expression of this attitude is characterised by such virtues as:

STATEMENT OF VALUES

These virtues need to be espoused in a spirit of openness as commitment

to them calls for discovery and renewal in our life as members of the community.

St Andrew’s you’re our pride and joy

Sic itur ad astra

For every pupil girl or boy

Hip rah rah rah rah

St Andrew’s we will live to learn

To glorify your name

As we go marching on

We’ll always guard your fame

Our School Song
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Our Symbols

LOGO / OUR SCHOOL SHIELD
A navy blue shield with a white diagonally 

transversed cross surrounded by a thistle floral 

emblem. St. Andrew was one of Christ’s twelve 

apostles. Since medieval times the X-shaped cross 

upon which St. Andrew was supposedly crucified 

has been the Scottish national symbol.

The Thistle is the national flower of Scotland, 

which was first used in the 15th century as a 

symbol of defense.

St Andrew’s Day: November 30th.

TARTAN 
Our uniform is based on the Lamont Ancient 

Tartan which is predominantly green, blue, black 

and white. This clan descends from the original 

Scots who crossed the sea from Iceland, where 

their original name meant “lawgiver”.

HOUSES
Our different School Houses take their names 

from the founding fathers:

• Rev. William Brown (blue)

• Mr. James Dodds (yellow)

• Rev. J.W. Fleming (red)

• Mr. John Monteith Drysdale (green)

MOTTO
“Sic Itur Ad Astra” - which means “Such is the way 

to the stars”.
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Best known as CASA for its initials, this initiative 

is basically a get-together of representatives of 

the various institutions that coexist under the St 

Andrew’s umbrella.  Given that the bicentenary of 

the arrival of our Founders is approaching and that 

few educational institutions in Argentina are as old 

as St. Andrew’s, we see this as a great opportunity 

for communicating and raising internal and external 

awareness. 

After the launching of the initiative last year with the 

organization of the CASA Festival, we concentrated 

our efforts in showcasing the institutional video in 

numerous community gatherings and events, most 

especially during the Founders’ Day celebrations, 

when we concentrated communication as regards 

celebrations in the various institutions. Regarding 

presence, we have made a point of having 

representatives of all institutions at the main events 

along the year. 

The challenge is to continue working together in 

the different initiatives under the following phrase: 

Since 1825, CASA is a family of non-profit 

organisations that work towards a common aim of 

educating the person as a whole.    

The above reflects the common traits shared 

by the seven institutions that are part of CASA: 

Iglesia Presbiteriana San Andrés, Escuela Escocesa 

San Andrés, Club San Andrés, Universidad San 

Andrés, Red San Andrés, Fundación por el 

Desarrollo Comunitario San Andrés and Centro de 

Investigación Aplicada en Educación San Andrés.

Comunidad Ampliada San Andrés
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Kindergarten

19

2017 has been a very challenging and 

exciting year for the Kindergartens, 

full of changes and big milestones.

This is a key time in Education. We 

need to prepare our young students 

for a fast-changing world which is 

uncertain. We believe that children 

are born with a natural curiosity about 

the world, and that cultivating this 

curiosity with careful listening and 

support is the key to successful lifelong 

learning. We seek to accomplish this 

by providing children with meaningful 

experiences for play and exploration, while nourishing their potential as individuals. 

Consistent with this approach, our goal is to create conditions for learning that will 

benefit a child’s “whole development” by creating opportunities for growth in all areas: 

social emotional, academic and physical. This is accomplished through a combination 

of principles and practices whose emphasis include problem-solving, collaboration, 

documentation of children’s work, and the ongoing involvement of parents and 

community.

There were changes in the Leadership team at the beginning of 2017, Vicky Ayam was 

appointed Overall Kindergarten Head overseeing operations and functioning of the 3 

Kindergarten Sites, working towards integration of pedagogy and human resources for 

the future Kindergarten in the New Campus. Alejandra Di Tada was appointed Head of 

Punta Chica after many years of service as a teacher and Veronica Muller Deputy Head 

of Olivos, to support its growth in student enrolment.

A new site began its operations, “Campus Kinder” with K2 and K3 classrooms, operating 

in the Sports Pavilion. A new staff with team members from Olivos, Punta Chica and 

new members who joined us, welcomed new families. 
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K2 classrooms were opened for the first time in our three sites. Teachers prepared themselves thoroughly for 

this new adventure, designing an innovative programme tailor-made for this special developmental stage in 

the lives of our little ones. It includes, exploration, movement, language and communication development, 

literature, arts, music and PE. We successfully implemented it and it keeps on growing.

We renewed our optional afternoon programme for K3 and K4 students offering workshops which gave the 

families the possibility to choose from a variety of activities which included Cooking, Yoga and Mindfulness, 

Sports and Games, Construction and Exploration, Robotics and Technology. They were well accepted by our 

community with high enrolment, and we could foster lifelong learning, problem-based learning, develop their 

inquisitive minds and work on skills in all the areas of the curriculum, developing their minds, body and spirit.

The student at the centre and leader of their learning process is one of our driving and guiding principles. We 

kept on developing new projects and units where students lead and teachers support and facilitate, catering 

for different learning styles and interests. We wish to connect learning to the “real world”, enable them to 

solve problems and apply what they learn to real life situations. We connected with experts in different fields 

to investigate and find out about their areas of expertise.

We updated our students’ progress reports after a profound analysis that included the work and input of 

teachers, heads and learning centres of all sites, aligning them with the way our students learn, documenting, 

observing and assessing what our children experience in all areas of the curriculum, describing in depth their 

learning process and journey.

We believe in lifelong learning and setting the example for our children, therefore our teachers have engaged 

themselves in continuous Professional Development courses and activities that impact positively in the 

quality of education offered to our students. Our Head and some of our staff members also presented at 

National and International Conferences, sharing their experiences with colleagues. 

We are proud to offer quality care and education in a carefully designed environment to support relationships 

among children, parents, and educators. Together we question, investigate and learn. We are partners 

dedicated to working with families and helping children realise their fullest potential.

We are happy to look back at all the amazing accomplishments of 2017 and looking forward to our near and 

bright future all together in our new and innovative Kindergarten building under construction in our Campus 

which will soon be our “home”, filled with play, learning and growth. 

Vicky Ayam - Kindergarten Head
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LEARNING AS A LIFELONG JOURNEY, NOT AS A DESTINATION
At different times of the year, the corridors and classrooms of both Primary sites bustled with excitement 

as parents joined their children in a celebration of true learning. What began timidly the previous year with 

just some year groups opening their classrooms or some Workshops sharing their end products, this year 

came together with renewed purpose.

During 2017 we consolidated the implementation of learning journeys and student-led conferences as 

different ways to increase our students’ awareness of their own learning process. We sought to emphasize 

our students’ individual progress, as opposed to comparing their achievements to those of their peers’ 

around them.

As we truly believe each and every one of our pupil has a powerful learning story to tell: from a very 

early stage, we focus on teaching them to reflect upon their developing attitudes and skills as learners, 

guiding them to self-assess and communicate their areas of academic strengths and areas in need of 

further development.

During the student-led conferences, we were thrilled to observe the pride in our pupils as they sat next to 

their family members, who listened to them with awe and undivided attention. We witnessed an array of 

rich interactions. Some children retold their difficulties or highlighted their achievements. Others set new 

objectives for the months and lessons ahead or described attained targets or major learnings from previous 

favourite units.

Primary School
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The dialogues were around diverse areas of interest: art, music, maths, science, reading or writing. But 

whatever shape those conversations took, they had the common added value of instilling in our pupils 

a sense of ownership of their unique learning experience. These conferences proved to be immensely 

motivational, as our students became the main characters of their learning stories. That being, a success 

in itself.

PROFESSIONAL DEVELOPMENT
Once again, we want to recognise all the teams of very dedicated teachers who worked painstakingly and 

collaboratively in order to shape new motivational projects to inspire their students’ passion for learning.

Like previous years, Primary teachers at both sites dwelt in professional dialogue distinguishing them as a 

true community of lifelong learners. Their participation in the Sasslearning blog, was once again very rich 

and of an outstanding quality.

We want to congratulate all the teams of teachers who submitted their projects with the ultimate purpose 

of sharing their good practice and for taking the time to assess their peers’ work.

In addition, we express our hearty congratulations to the teams of teachers who were recognised as 

“winners” to our traditional Professional Development Contest, for the notable quality of the projects 

presented.

• Alejandra Quaglia, Marta Nattkemper, for Igniting Learning by making

• Nancy López, Janine Cervi and Clara González, for Cracking the Code: Coding with Meaning in Y2

• Verónica Gómez, Daniela Rondón and Andrea Jamieson for Kindling Roald Dahl’s Creative Flame

• Patricia Dillon, Mercedes Casserly and Paz Piaggio for Creating New Worlds … City X

PERSONAL, SOCIAL AND HEALTH EDUCATION
In order to continue aiding our students to grow up as active and responsible members of our community, 

at the end of the year children of both Primary sites embarked on a joint effort to collect some of their soon 

to be disused school belongings. Through this new initiative, which we called School Harvest, we sought 

to exemplify the concepts of sustainability and circularity: that is to circulate and to put to continued good 

use what we may have decided to discard or stop using.

With that purpose in mind, our pupils worked collaboratively to condition, sharpen, classify, label and pack 

their used pencils and clean sheets of paper, so that other children of our neighbouring community of San 

Fernando could continue using at the beginning of their next academic year.   
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Above other things, our older pupils could reflect upon the importance of School and learning and many 

were able to appreciate their belongings; to ponder on how their used pencils would be much valued by 

other children from less privileged schools in San Fernando, enriching their learning experiences.  

Bake sales were also another opportunity to work as a team in order to reach out to others. These events 

were by far much more than baking and setting an appealing table of healthy “goodies”. They contributed 

to develop organisational skills, communication strategies and, above all, the empowerment of students 

who took full responsibility and action during the planning for the day. As in other Service learning projects, 

the focus of our work through bake sales was our RedSa partners.

At the risk of falling short of words to describe our students` experience in the Primary during 2017, we rest 

assured that this year’s journey was full of interesting, exciting and challenging moments and we hope to 

continue along this path to discover new opportunities to ignite the passion for learning.

María Inés López Fernández - Olivos Primary Head

Moira Lutteral - Punta Chica Primary Head
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Secondary School

Our main objectives for the 2017 school year were as follows:

Objective: 

To successfully implement our school’s new student assessment policy to reflect 

school values and best educational practices.

PROCESS AND OUTCOMES:

Sedna was re-configured for staff use in inputting student evaluation, in order to facilitate the changes 

reflecting four levels of both academic achievement and learner profile.

Sedna was reconfigured to prepare and print the new look report cards that included the matrix score 

combining academic achievement and learner profile, as well as to indicate changes (both positive and 

negative) in student levels.

The Board was informed of the changes, including rationale for the changes, at a special Board 

presentation.

Students were apprised of the changes in year group sessions as well as in all of their classes, both at the 

beginning and throughout the year.

Parents were informed of changes at the Informative meetings, and the new policy was posted on the 

school website.

Departments worked all year on developing rubrics specific to their area while aligning directly with the 

general rubrics of the new policy. All departments successfully completed this.

Departments worked throughout the year on training for greater effectiveness of assessing through the 

new policy.

•

•

•

•

•

•

•
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PROCESS AND OUTCOMES

Student showcases sent through the Friday bulletin continued to reinforce community and class activities 

focusing on collaborative efforts

Staff prepared “Shots of Awe” every month, which involved departments providing a learning experience 

to their peers. These included talks on pedagogy, philosophical discussions, and whole child education.

Students organised and led “Awe Day”, a very successful conference in which both students and staff 

shared learning on topics not necessarily found in the mainstream curriculum. It was an event that 

brought us all together as learners and provide everyone with a shot of motivation.

The school play was re-designed to be more student-centred and collaborative, involving many different 

departments in the process

The implementation of the new assessment policy demonstrated an even stronger school commitment 

to the importance of learning to learn, and to creating a community connected through the pursuit of 

lifelong learning skills.

Sheldon Guenther - Head of Secondary

•

•

•

•

•

Objective: 

To improve collaboration and lifelong learning attributes in both students and teaching staff

The assessment committee spent a great deal of time revising the policy in the last months of the year 

and recommended a couple of changes to both matrix and headings that will take effect in the 2018 

school year. The overall conclusions, based on data, indicated that as the year progressed, students 

improved in both the academic and learner profiles, seeming to indicate that the policy was achieving 

what it set out to do in raising students’ engagement, responsibility, collaboration, and creativity.

•
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For the November 2017 session of IB exams 134 students were enrolled for exams 

of which 125 were entered for the full bilingual diploma with the remaining 9 

students entered for IB Course. Out of these 125 candidates, 84 achieved the full 

IB diploma.

 
When compared to 2016, our average diploma point score remained in 30, a similar level than in prior years. 

Our average subject score increased from 4.21 to 4.41.  It is important to note that all of our students are 

entered for the Diploma or Course programme, whereas in many other schools around the world, students 

are selected for the IB programme according to academic criteria. Having this in mind, the percentage of 

diploma candidates who achieved the IB diploma has increased from 59% to 67.20% with a similar trend in 

World and regional IB results for the session. It is also noteworthy that students at St. Andrew’s sit their IB 

examinations mostly in English (their second language) and obtain a Bilingual Diploma when in total, the IB 

has awarded approximately 30% of the Diplomas as bilingual. 

External Exams (IGCSE / IB)
IB RESULTS NOVEMBER 2017

PERCENTAGE OF OBTAINED DIPLOMAS
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SASS AVERAGE SUBJECT SCORE

AVERAGE DIPLOMA POINT SCORE

An IB diploma score of 40 points or more is a truly outstanding achievement and would gain the candidate 

entry into the most prestigious universities in the world. We would like to celebrate and congratulate three 

of our students: Tomás Linkowski (42 points), Victoria Ramos (41 points) and Andrés Eskenazi (40 points). 

While in 2016 25 candidates scored 30 points or more, in 2017 45 candidates obtained diplomas of 30 

points or higher. We want to congratulate specially those who achieved 35 points or more: Nicolás Cazes, 

Juan Sackmann Sala, Paulina Bruno, Maximiliano Von Kesselstatt, Sofía Videla, Caterina Farulla, Micaela 

Fecchino and Agustina Tawil.
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This year we piloted a trial with both Mathematics and Spanish with the aim of providing a better experience 

and preparation for the IB syllabus which this cohort starts as from 2018. As this is the first year there are no 

comparable statistics to mention.

In the case of Mathematics we worked together with the Mathematics Department at Universidad de San 

Andrés developing our own Mathematics Syllabus and exam. Towards the end of the year, our students 

spent an entire day at UDESA in which they sat for the different papers of the exam, all under the supervision 

of UDESA staff.

In the case of Spanish, the Spanish Department worked with an experienced IB Examiner developing a 

pre-IB skills based syllabus and exam. The exam was externally marked and results were included as an 

additional assessment piece for the third term.

Both experiences were extremely positive and resulted in more learning and better academic preparation 

for the IB programme. These will be repeated in 2018 where we will be able to share some statistics with 

the community. 

In the case of IGCSE exams the November 2017 results have shown an improvement when compared to 

those of 2016. The A*/A grades were 29.20% (19.46% in 2016). And A*/C grades were 82.37% (70.97% in 

2016).

Considering subject individual results, there was an improvement with respect to 2016 in all subjects.

We would like to congratulate 22 students, who have obtained exclusively grades A and A*: Marcos Casiraghi, 

Felipe Chozas, Martín Hecht, Julia Navarro, Silvia Paul Roux, Ana Geller, María Isabel Sarthou, Alexia García 

Guevara, Juan Hayzus, Greta Lerer, Tobías Perry, Ignacio Gallo, Chiara Gargiulo, Renata Rascovan, María 

Suffern, María Trapaglia, Fermín Aldao, Nicolás Gnocchi, Marcos Gronda, Antonio Llorens, Santo Molinari, 

Josefina Soto.

Finally, we can say that SASS grades for the 2017 IGCSE session were significantly above the world and 

national averages.

IGCSE AND ALTERNATIVE EXTERNAL EXAMS 2017
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PERCENTAGE GRADES A*/A

PERCENTAGE GRADES A*/C

Diego Bertotto - Secondary Deputy Head (Teaching and Learning)
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Our students have the possibility to enjoy, research, produce and grow in the Art choices offered at St. 

Andrews’s throughout the year

Creativity & Performance

ACTIVITIES 2017

Creativity & Performance 35

VISUAL ARTS WEEK 2017
The crowning of the IB Art Course is the exhibition 

Y12 students prepare to showcase their work of the 

last two years. The emphasis is now on curatorial 

practice, which means students have to relive their 

own creative process, look at their production with 

new eyes and defend their choices.

This year, we also displayed work done by all of the 

other students in the Secondary School. Y7 prepared 

a collective sculpture, Y8 painted a mural on the 

Middle School yard, Y9 hung their paintings and 

posters in the MS Gym, Y10 gave life to the street 

with their drawings, sculptures and reproductions 

and Y11 developed a thought provoking ephemeral 

museum in the Learner Space.

SHAKESPEARE FESTIVAL
St. Andrew’s participated for the third time in El 

Festival Shakespeare en la Escuela, together with 

200 schools from all over Argentina. We were short-

listed for poetry and finalists in three categories:  

Film, Music, and Drama, adding enough points to 

receive the Overall Prize for the whole Festival.
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MUSIC DEPARTMENT
Apart from the many performances within our school and other schools in the area, mention must be made 

of the Concert and Intermediate Bands participation in the “Festival Instrumental de Colegios Secundarios”, 

where over 300 students from 7 schools perform together as one large ensemble. Our Choir programme 

with over 400 members held many performances within the year. All of the programmed trips of the Junior 

and Intermediate Choirs to Mar del Plata and Tandil were carried out successfully, as was the Concert 

Choir trip to La Cumbre, which is always a very special trip. Every two years the music department offers 

an international music tour. In January 2018 we had the chance to go on tour to the UK and Firenze. This 

was a very special moment for the 78 students who travelled, all the more so for the recent graduates who 

would be performing together for the last time.

IB FILM FESTIVAL 

Once again, we celebrated the students’ 

achievements by sharing their work with the 

community at the 5th Edition of the Film Festival. 

They were able to explain their thought process 

and show all their work in the five films covering 

different themes and genres. This year, students 

from Y11 also presented their short films as part of a 

pre IB category.
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Our St. Andrew´s Choir and Band Festival took place in October with the participation of over 500 students 

in the different music department’s ensembles (Primary Band, Junior Choir, Intermediate Choir and Band, 

Concert Choir and Band, Jazz Combo, Chamber Choir) showing a high-performance level.  In these two 

very special nights over 1000 community members showed up to support our students. None of this 

would have been possible without the dedication and commitment of all students involved in the different 

ensembles.
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This year was a very important step ahead in all the sport pedagogy activities of the Physical Education 

Department.

It is clear for us as an Institution that we are going through a period of substantial changes which will place 

us at the forefront of education and as a model for an innovating path in many of the aspects of the future 

of instruction.

The imminent move to the Campus challenges us not only to keep up but also to improve our day-to-day 

work, and we are clearly on the right path, although with points to constantly monitor, no doubt. 

The final assessment of the job accomplished during 2017 was very positive in the various sectors of the 

School: Kindergarten, with its new site in the Campus, Primary and Secondary. Practically all the projected 

objectives for the different sport teams of all levels, were met.

Tournaments, meetings, tours and weekly matches comprised the activity of all our students and were very 

positive as to commitment and results.

We want to emphasise a triad of activities which were prominent during the year. First of all, the advancement 

shown by Hockey is well-worth mentioning. We can already see the benefits of the development of the 

sport on the appropriate surface, the high number of girls who have joined the School/Club project, the 

excellent results of the Secondary teams in various tournaments, the very good outcomes of Primary 

hockey at different matches. We include the performance of the Rugby teams, with the Senior category 

who obtained excellent results, not only at school level but also at the Former Pupil Club level where they 

were champions in the various URBA tournaments. And last, but not least, the resounding success of our 

United Kingdom Tour which took place for the first time in the month of September, which improved the 

level of the trip in all senses. 

We certainly cannot forget the continuous growth of the other school sports: Basketball, Volleyball and 

Swimming, which thanks to the commitment and constant effort of students and teachers, improve year to 

year and move us to find further facilities and resources to optimise their development. 

Finally, we wish to give thanks, as always, to the community of parents for their continuing support, to 

the School authorities for their predisposition, all Heads and teachers, and mostly to our students who do 

nothing else but challenge us and themselves to improve every day.

Daniel Pueta -  Physical Education Director 

Physical Education

ACTIVITIES 2017

Physical Education 39
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If we had to summarize 2017 in just one word it would probably be: CHANGE. The 

school organisation is undergoing a series of important changes that challenged staff 

and leaders throughout the year. 

Our focus in the HR area was to approach change helping to re-design the organisation 

in a way that enables continuous adaptation to an ever evolving environment. True 

change is a process and the school needs to further prepare for agile change. It is 

not enough to communicate about the change imperative because this leads to 

resistance, fatigue and friction.  The answer is not to push the organisation but rather 

generate spaces for openness where creativity can thrive.  Personal interactions 

can provide a co-creation platform. Some techniques in use include brainstorming, 

simulation and interviewing but, even more important than any particular format or 

method, is a bias towards interactivity.

The school will become truly co-creative if we are capable to switch into a co-creative 

mode at a moment’s notice whenever an interesting problem pops up. Our goal is to 

work in Human Resources as facilitators on developing these skills for our employees 

through training and practice.

During 2017 HR helped in the consolidation of the new Kindergarten pedagogical 

model which required focus on recruiting teachers not only for workshops but also 

for the new Campus. We incorporated a renovated platform for our staff selection 

process: “Hiring Room” which broadened our network and positively impacted 

the efficiency of the process. We continued planning, together with the Primary 

leadership team, the development and design of the personnel model for the new 

Campus Primary school.

We proposed a new talent management tool and implemented a talent matrix, as an 

appraisal and development instrument which was piloted for year 2017 throughout 

the sectors with participation of middle managers and Heads.

The Human Resources Committee discussed strategic issues such as Headmaster´s 

objectives, compensation strategy for 2017, new Kindergarten structure, headcount 

plan for the future, re-design of the leadership structure, communication strategies 

with staff, campus organisational impact. HR also formed part of the new Campus 

WHOLE SCHOOL
INITIATIVES
Faculty - HR
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Conferences, Courses and In-service Opportunities

Apart from the positive working climate, one of the benefits of choosing St. Andrew’s as a work place is the 

number of opportunities offered for professional development.

These professional development opportunities constitute a way for our staff to remain current on latest 

trends and practices and broaden their learning. During the academic year 2017, our staff attended the 

following professional development instances: 

Professional Development

For the eleventh year running, the school was present at the Annual ASCD Conference. This year it 

was held in California, USA and the topic was Empower Educators. Vicky Ayam, Head of Kindergarten, 

Gabriel Rshaid, Headmaster, Sheldon Guenther, Head of Secondary and Ben Davies, Head of Maths 

attended the event. Gabriel presented a session on: “Learnerspaces and makerspaces: The design 

learning protocol” and Vicky Ayam on: “Empowering young children to lead their learning.”

Juan Pablo Ventura, Head of Pastoral Care, was invited as coordinator of The Hero’s Journey in Virginia, 

USA.

Patricia Benmergui, Head of Science, and Paula Daurat attended the National Science Teachers 

Association (NSTA) in Los Angeles, USA and presented on “Use of Color Spaces in the Science Lab”.

This year’s Latin America Heads Conference (LAHC) was held in Sao Paulo, Brazil.  Alejandra Di Tada 

and Sofia Sengerberger attended this annual gathering of Heads of the majority of the bilingual schools 

in Latin America.

•

•

•

•

committee preparing for the complex administrative and communication process and discussing 

consequences and implications involved in closing down and opening new schools. 

During 2017 we reviewed school surveys such as the staff satisfaction and compensation surveys. The first 

one was, after some discussed and evaluation of different alternatives, postponed for the next year and 

the compensation survey was redesigned together with MERCER and a three year compensation plan was 

developed. First year steps were approved by Board and implemented as from March 2018.

Andrea Benvenuto - RH Director
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BEN WALDEN
ESSARP Leadership Retreat for Head Boys & Girls:

This event that takes place every April and is organised and coordinated by St. Andrew’s leadership team 

together with Ben Walden. It has been running for four years and more than 30 young leaders of schools in 

this organisation share a 3-day experience to help them transit their last year at school in a more conscious 

and meaningful way, learning traits that hopefully will accompany them during their lives.

Our Choir Director, Tomás Merello, took part of the American Choral Directors Association Choral 

Symposium (ACDA) in Minneapolis, USA.

Six of our members of staff attended this year’s ISTE’s (International Society for Technology in Education) 

Annual Conference in San Antonio, USA: Gabriel Rshaid, Headmaster, Alejandro Ruiz, Patricia Dillon, Anne 

Hopwood, Andrea Jamieson, Daniela Rondón and Carolina Gallegos, Clara González, Karen Roberts 

from Punta Chica Primary, who attended the conference because theirs was one of the chosen projects 

of the school’s Annual Professional Development Contest. Gabriel delivered a half day workshop for 

educators on Design Learning.

Leader2Leader Forum: As ASCD’s Emerging Leader, Vicky Ayam was invited to attend this year’s forum 

in Washington, DC where she met other ASCD leaders. On this occasion, she presented a session on 

“Empowering young children to lead their learning”.

BETT 2017, London: Gabriel Rshaid was invited once again to participate as a speaker, delivering a 

presentation on “The School of the future”. 

Our Headmaster, Gabriel Rshaid also attended the LIFE 2017 Conference and visited schools in Finland.

•

•

•

•

•
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CHINA
This trip is open to Middle School 

students who study Mandarin as 

their Modern Foreign Language 

choice, with the objective of 

strengthening their knowledge 

of the Chinese language and 

civilisation, as well as developing 

sensitivity, comprehension, 

curiosity and appreciation for 

a different culture. Once again, 

the focus is on visiting the main 

cultural representations: the 

WHOLE SCHOOL INITIATIVES

Student Travel & Exchanges 45

Student Travel & Exchanges 
St. Andrew’s offers students the possibility of going beyond our country’s boundaries and experience a 

short stay in English and non-English speaking environments that help them reflect on the similarities and 

differences with other cultures.

RUSSIA AND GERMANY
The History and Art Departments join forces to make this trip a 

full experience, combining the historical and cultural background 

and the impressive art collections and architecture of Russia. 

This trip always includes a stopover in another city, and this year 

it was in Berlin, risen from the turmoil of the XX century and with 

so much to offer.

summer Palace in Beijing, the terracotta soldiers in Xi’an and the Great Wall, among others but students are 

also captivated by the people they meet and the fascinating stories of their lives. A visit to several schools, 

with a very different system to ours, is included in this educational trip.
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DEVON
During two weeks in July, twelve students from Y8 travelled 

to Southwest England with two teachers.  Hosted by local 

families, they stayed in Paignton, and attended English lessons 

for three hours a day at the Devon School of English, together 

with students from European and Asian countries.  The 

rest of the day was spent on trips to nearby towns, such as 

Torquay, Plymouth and Exeter and all kinds of activities which 

included building rafts, surfing in Cornwall and participating in 

sports and leadership games. It was a wonderful experience 

of personal growth, both as individuals and as members of a 

group. Teachers were proud to see how supportive they were 

of one another and how they handled their independence and 

their responsibilities in a mature way.  They were the first group 

of Argentine students in the area and all twelve of them were 

great ambassadors for their school and country. 

BRISBANE, AUSTRALIA
The student exchange with the John Paul College 

is centered on our students spending two weeks 

attending classes, both learning their curricula and 

sharing Spanish lessons and giving an insight into 

our culture. They were amazed by the facilities of 

this modern school but found the most compelling 

aspect was the inclusion of multiple nationalities, 

religions and ethnicities within the school and 

in the community. Students are hosted by local 

families and later in the year receive Australian 

students in their homes to reciprocate. This gives 

all an opportunity to directly understand the culture 

and everyday life; a first-hand experience which 

surpasses any theoretical learning.

This year the trip included a stay in Sydney to visit 

the famous sights and a three-day stopover in 

Auckland, New Zealand. 
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CHOIR AND BAND TOUR: 
UK AND FIRENZE
Every two years the Music Department offers an 

international music tour. It is a unique experience 

that builds a high level of tolerance, unselfishness 

and most of all team work, which creates a memory 

that will stay forever in our students’ hearts as the 

perfect closure after many years of preparation and 

anticipation.

In January 2018 we had the chance to go on tour 

to the UK and Firenze.  Among other venues, we 

performed at some of the most important Cathedrals 

in Europe such as St. Giles Cathedral (Edinburgh), 

Southwark Cathedral (London) and the Basilica di 

San Lorenzo in Firenze. 
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The year 2017 brought us the exciting news of opening Kindergarten 2-year-old 

groups and the offer of extracurricular activities for the little ones. Families were fully 

on board and enjoyed the new proposals with delight. Once again, the school proved 

to be, as always, ready to grow and face new challenges.

During 2017 we interviewed almost 600 families for entry in 2018 which resulted in 

the admission of 200 new students: 137 new students entering our Kindergartens at 

the Olivos, Punta Chica and Campus sites; 34 for the Olivos and Punta Chica Primaries 

and 29 in the Secondary School. Overall, we began the 2018 Academic year with 1915 

students.

Choosing the right school for their children is one of the most difficult decisions 

for a family to make. Therefore, in addition to the school tours and presentations, 

each family comes in for an individual meeting with Admissions and another one 

with the Head of the sector they are applying to, to see first-hand what enables the 

development of the academic, physical and artistic potential of our students. We too 

want to make sure that a mutual commitment towards the same educational values 

can be achieved between parents and the school.

We have a thrilling challenge ahead of us with the move to the new Campus in the 

near future. The Admissions Office thanks all those involved in the process, specially 

staff and Heads for their daily effort to make the school a better place, and parents for 

their trust and confidence in St. Andrew’s education.

We wish our new families a wonderful first year at school!

Ana Repila - Admissions Director

OTHER SCHOOL AREAS
Admissions 
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St. Andrew’s financial assistance policies are supported on several programmes, managed and administered 

by Fundación San Andrés (FSA).  The main objective is to provide families with the required financial assistance 

and/or scholarships, with a specific aim towards retention and attraction of students at St. Andrew’s Scots 

School.  In order to achieve this objective, Fundación San Andrés administers several programmes that are 

funded internally, through school assistance, as a percentage on revenues and, externally, with generous 

donations from third parties.

There are three financial aid instruments currently managed by FSA: Special Scholarships, Emergency 

Loans and Davidson Scholarship. For these three cases, assistance can be granted in the form of partial or 

full payment of school fees by FSA on behalf of the beneficiary.   In addition, FSA manages and administrates 

the Scholarship Endowment Fund (SEF) and the Maggie Salinas Fund (MSF). With the exception of the 

Davidson scholarships, all aid awarded by FSA is “need-based”.  

Special scholarships are for families with an enduring inability to pay full SASS fees. Emergency loans are 

for alleviating situations of temporary financial hardship and therefore, are limited in time. The Davidson 

Scholarship is aimed to assist families suffering from the untimely death or permanent disability of the 

person responsible for paying the school fees.

The Scholarship Endowment Fund (SEF) was created in 2004 as an especially dedicated trust, with the 

exclusive purpose of providing scholarships for students who wish to study at St. Andrew’s.  As explained 

below, SEF has grown thanks to the generous support of donations from trustees, alumni, staff, parents and 

other members of the St. Andrew’s community.  

The Maggie Salinas Fund (MSF), originated in 2005, is a special scholarship fund dedicated exclusively to St. 

Andrew’s teachers’ children.   The fund bears the name of Maggie Salinas in honour to her thirty-five years 

of service to St. Andrew’s.  The school allocates a percentage of its income to the Maggie Salinas Fund on 

an annual basis, alongside with donations from members of the St. Andrew’s community. 

In addition to the family’s financial need, the criterion used for the allocation of aid includes student’s 

school performance and the family or staff identification with the institution’s values and ethos. Financial 

aid policies and admission policies reflect the same values and have the same objectives.

FSA is a separate legal entity, its Board meets on a monthly basis and the members are appointed by 

ACCESA’s Board.

Financial Aid
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A summary report on the status of these different financial aid programmes during 2017 follows.

EMERGENCY LOANS
During 2017, $ 538.253- were granted to SASS families, mainly to those going through temporary 

financial difficulties and unable to meet school fees payment. This action involved emergency 

loans, with no interest charges, to 10 families or 20 students.

SPECIAL SCHOLARSHIPS
During 2017, FSA supported 24 families or 41 students with permanent or temporary structural 

economic difficulties, for a total of $ 4.029.980.- 

DAVIDSON SCHOLARSHIPS
Throughout 2017, FSA continued to assist 11 families or 15 students that suffered the loss or the 

permanent disability of parents or responsible adults in charge of the payment of the school fees.  

The amount totaled $ 3.623.458.-

SCHOLARSHIP ENDOWMENT FUND
SEF scholarship awards for the 2017 academic year were granted to 6 families or 12 students. The 

amount totaled $ 1.140.825.

MAGGIE SALINAS SCHOLARSHIPS
During 2017, $ 4.673.491.- were granted to 30 SASS staff families or 43 students.  

FORMER PUPIL SCHOLARSHIPS
Former pupil scholarship for the 2017 were granted to 12 families or 18 students. The amount 

totaled $ 776.177.-

In total, when taking into account the above mentioned financial aid programmes, 

in 2017 a total of $ 14.782.184.- (SASS and third-party funding) was 

allocated to financial assistance, benefiting 93 families with 149 students.
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The Development Office, working from its Development, Communications and Alumni areas, carried out 

numerous actions with an aim to accompany the varied school initiatives and further its relationship to the 

community. Principally, it supported these three areas in fundraising: Annual Fund (Teacher training and 

Student training), Scholarship Endowment Fund and Campus San Andrés

The Alumni Office successfully organised the various yearly class reunions, so as to bring closer and maintain 

the connection with former students.  All these activities favoured personal contact and interaction with 

the institution of over 1,000 former pupils during 2017.

They collaborated by identifying former pupils who could make donations in kind for the new Campus 

buildings, and these actions will continue during the progress of the later stages of the project. We invite 

you to see further information in the especially prepared report in the Alumni section.

The Communications area worked on the maintenance of the Webpage and social networks, and furthered 

the development of the new San Andrés APP, so as to improve and optimise communication with families 

and the community, and among different sectors in general. Work was performed on the upkeep of notices 

and signage at all our sites, and on the improvement of the mass mailing system.

We worked permanently on the announcement of progress made at the Campus through flyers, videos 

and the organisation of informative presentations to staff and parents, to keep them up to date with the 

advancing stages of the Campus. Similarly, we collaborated with the Admissions Office in the design of 

notices and signage to inform on dates and deadlines for entry in the 2018 school year.

The Thistle and Annual Report were published with collaboration from the various school sectors. Flyers 

and communications to families were designed, to keep them informed about activities taking place, as 

happened also with the monthly dispatching of our institutional Newsletter.

As to fundraising, the Quiz Night was organised for the third year running; an event which brings families 

and staff together in aid of the Annual Fund aimed at assisting the school proposal to promote ongoing 

training to our teachers and students. Individual donators added varied actions, mainly the Classes of ’55 

and ’70 who assisted a Y12 student who travelled to the London International Youth Science Forum. In this 

manner the Alumni area has started to encourage former pupil classes to support programmes  to favour 

our students.
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We have continued to support our Scholarship Fund, aimed at offering financial aid to families who wish to 

educate their children at St. Andrew’s. This is achieved through individual donations from families who help 

via automatic bank debit as well as through the Golf Tournament, a yearly event held on this opportunity at 

the Pacheco Golf Club with the participation of a great number of members from our Community.

We managed the donations for CIAESA, Centro de Investigación Aplicada en Educación San Andrés.

We also obtained numerous donations, both in kind and in services through interaction with members on 

the St. Andrew’s community. Said donations accounted for savings both in the fundraising events and the 

school’s operational budget.

Concerning actions for the Campus San Andrés, we held the VI Cena Anual at La Escondida venue in 

Olivos, together with families, former pupils and school authorities. This year the Kindergarten building 

project was presented. We had the pleasure of enjoying a VoxPop show, which includes three former pupils 

and one school parent in its numbers. On this occasion contributions were made in “bricks” to cooperate 

with the construction of the new Kindergarten, and numerous families pledged close to $6,400.000.- in 

donations. At the same time, we renewed the commitment of parents’ loans who had originally partaken in 

helping with the construction of the Primary (which is being funded with the proceeds of the Punta Chica 

sale). At this time, they continue to assist with the construction of the Kindergarten building with proceeds 

close to U$S3,675,000. This allowed us to kickstart the entire project, aiming at the finalisation of STAGE II 

and programme the move in stages of the Kindergartens and the Olivos and Punta Chica Primaries during 

the 2019 school year.

Our thanks to all the families, former pupils, staff and students who accompany us with their contributions 

or as volunteers in all the activities we carry out. This allows us to achieve the numerous projects St. 

Andrew’s Scots School undertakes, which would not be possible without their invaluable assistance.

Eliana Langella de Mocorrea - Development & Communications Director
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The Alumni Office’s main objective is to maintain a fluent relationship between the School and its former 

pupils, and amongst the former pupils themselves. It is through various events and activities that we 

manage to maintain the St. Andrew’s spark lit in each one of them, offering not only professional support, 

but personal guidance as well.

Alumni SASS
“San Andrés fue parte de tu vida. Alumni San Andrés te acompaña toda la vida”

EVENTS

OTHER ACTIVITIES

Hosting of the 5, 10, 20, 30, 40, 50, 60 and 60+ year’s graduation anniversaries.

Welcoming the class of ’17 to the Alumni network, with a “Pancho Party”. We presented the benefits of 

being part of Alumni, and participated in their Graduation Ceremony.

Coordination of the International Alumni reunion in Paris, France.

Collaboration in the VI Annual Campus Dinner at “La Escondida de Olivos”, recruiting waiters from Y11 

and obtaining sponsorship for the event..

IX Alumni Football Tournament organization, to benefit the “TECHO” NGO, where over 140 former 

students and staff members played. We have raised enough funds to build 3 houses, an all-time record 

in this tournament.

Bringing former students back to school, helping them decide to send their children here through 

guided visits to the school premises.

Fundraising for the Annual Fund, in order to send one student abroad to participate in the London 

International Youth Science Forum, receiving donations from classes ’50 - ’70.

Family Day donations: fundraising in food, beverages and sponsors.

Founders’ Week: flyer development unifying celebrations from 4 C.A.S.A. institutions: Fundraising Dinner 

and Outstanding Graduate - UdeSA; Founders’ Day, Former Pupil Award - SASS; Asado in Benavidez - 

Former Pupil’s Club; Sunday Service - Presbyterian Church.

Concert for Isabella: we have organised a concert in order to raise funds to help a former pupil’s 

daughter who was going through a tough illness. The concert had a Vox Pop show, amongst other 

artists.

Experiences with Former Pupils: we had Andres Tahta ’87, Aldo Leporati ’83, Federico Fuchs ’90, Hernan 

Aguilar ’93 and Ivan French ’00 talking to students about their personal and professional experiences.

XI Golf Tournament: we participated in the organization of the Annual Golf Tournament.

Volley for former pupils: we launched volley classes as an extra-curricular activity for former pupils.

•

•

•

•

•

•

•

•

•

•

•

•

•

•
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NETWORKING
UdeSA race: we participated with a team in the annual races organised by St. Andrew’s University.

Northlands meeting:  meetings with their Alumni department in order to exchange ideas, projects and 

experiences.

CASA - Comunidad Ampliada San Andrés: monthly meetings with representatives from UdeSA, Former 

Pupil’s Club.

Mercado Libre: we have established a fluent relationship with Marcos Galperín ’89, Mercado Libre’s 

CEO. We visited their offices and interviewed him along with the Radio and Multimedia team, headed 

by teacher Jonatan Olmos.

Krilla: we were present in the presentation of Michelle Benaderet ’16, Sofía Dithurbide ’16 and Maia 

Romig ‘16’s proyect, which looks to help vulnerable children in their learning process.

We accompanied Vivianne Duchini ’80, Ximena Ibañez ’89, Marina Pellegrini ’79 and Lauren Bate ’79 

in their different art presentations and exhibitions.

We have created a relationship with the director of the National Library Alberto Manguel ’65, in order to 

start working together on several projects.

We have redesigned our webpage, making it easier for visitors to navigate and find information.

Contact with Universities: we have generated relationship with the Admissions department of the top 

Universities in Buenos Aires to keep track of how many Former Pupils enter each year.

•

•

•

•

•

•

•

•

•

Flying Scotsman
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JUNE

15th 
10 años

19th
Pancho Party. Welcome 

Y12 to Alumni

23rd
Golden Ages

APRIL

1st
Family Day

MAY

6th
IX Alumni Football 

Tournament

23rd
Concert for Isabella

JULY

24th
20 años 

AUGUST

24th
ALUMNI in Paris, France

August 27th to September 2nd
Founders’ Week
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SEPTEMBER

1st 
Former Pupil Award

OCTOBER

12th
30 años

13th
40 años girls

OCTOBER

20th
60 años

24th
VI Annual Campus 

Dinner

27th
40 años

NOVEMBER

3rd
50 años

DECEMBER

1st
5 años
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FORMER PUPIL AWARD 2017

MARCOS GALPERIN ‘89

Marcos is the founder of Mercado Libre, a leading e-commerce and digital payment company in all Latin 

America. Mercado Libre employs 5 thousand people and close to another half million live on the income 

they earn by selling on this site. Mercado Libre is the only company in Latin America that has managed to 

join the Nasdaq 100, a ranking that places it among the top 100 technology companies in the world. It is 

also the first Argentine private company in history that has managed to surpass YPF in its market value. 

Currently, Mercado Libre makes over 10 sales per second. Marcos stands out for inspiring and encouraging 

the development of entrepreneurs across the country. He is actively involved in promoting policies and 

initiatives that promote the economic development of the entrepreneurial sector. He stands out for his 

ethics, commitment and perseverance in the way he conducts business.

Further activities:

Marcos is on the Board of Directors of Endeavor, a foundation that promotes high-impact entrepreneurs 

throughout the world, and on the Board of the University of San Andrés. Mercado Libre itself has a strong 

commitment to community development. One of its main programmes is the Mercado Solidario that 

allows thousands of NGOs throughout the region to use the Mercado Libre ecosystem at no cost. The 

company also has different programmes related to technology education, entrepreneurial development 

and environmental protection. 
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FORMER PUPIL AWARDEES

 2015
Patricio Boyd ’95

 2017
Marcos Galperín ’89

2015
Marcos H. Ohlsson ’97

2009
Maxi Aubi ’85

2013 - Anthony Hall ’59
& Ivan French ’00

 2008
Nicolás Ducoté ’88

 2012
Valeria Terzolo ’75

2007
Hope Logan ’41

2011
Minkai

2010
Billy Murchison ’59

2014
Tulio Calderón ‘76

2016
Roberto Lenton ’64 & 

Fernando D. Cerutti ’72 



62

OTHER SCHOOL AREAS

Alumni SASS62

ANNUAL FUND
The Annual Fund is a school initiative aimed at raising funds to send students to different conferences 

abroad, such as the London International Youth Science Forum, or the World School´s Debating Forum

In 2016, thanks to the Classes of ’60 and ’70, Santiago Bugallo, who demonstrated scientific curiosity, 

travelled to the London International Youth Science Forum. And, for a second time, thanks to a generous 

donation made by a private family, Lucas Graciano was able to travel to the World´s School Debating 

Forum.

In 2017, thanks once again to the donations of some groups of former pupils form Class ´57 through ’70, 

Andrés Eskenazi was able to travel to the London International Science Youth Forum.
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STUDENT SURVEY
The Alumni Office held a survey among the 2017 graduates, to know their choices of universities and 

careers at graduation time.

We share the graphs of the results and attach a chart showing the careers chosen in Udesa by class ´17.

UNIVERSITIES SELECTED BY CLASS OF ´17

OTHER SCHOOL AREAS
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ITBA 20%

ITBA 20% UCA 6%

UCA 6%

UTDT 19%

UTDT 19%

UBA 24%

UBA 24%

UdeSA 19%

UdeSA 19%

Foreign Universities 6%

Foreign Universities 6%

Other private universities 6%

Other private universities 6%
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CAREERS CHOSEN BY CLASS ´17

Others 3%

Others 3%

Sciences 7%

Sciences 7%

Law 4%

Law 4%

Arts 3%

Arts 3%

Education 1%

Education 1%

Technology 3%

Technology 3%

Economics 15%

Economics 15%

Architecture and 
Design 13%

Architecture and 
Design 13%

Medicine 5%

Medicine 5%

Political and 
International Studies 4%

Political and 
International
Studies 4%

Marketing and 
Communications 4%

Marketing and 
Communications

4%

Engineering 17%

Engineering 17%

Psychology 3%

Psychology 3%

Business 
Administration 16%

Business 
Administration 16%

Humanities 2%

Humanities 2%
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CONTACT INFORMATION

Mail: alumni@sanandres.esc.edu.ar

Tel: 0810.555.7277 / 4846.6500 (ext. 1307 / 1352)

Lila Macchiavello ’75 

& Nat Muller ‘93

Facebook: Exalumnos San Andres

Skype: alumnisanandres

Youtube: alumnisanandres

LinkedIn: AlumniSASS

Instagram: Alumni_SASS

UdeSA CAREERS CHOSEN BY CLASS ´17

FORMER PUPILS 

PARTICIPATED IN THE 

ALUMNI 2017 MEETINGS

Humanities 5%

Law 9% Communication
14%

International Studies 5%

Business Administration 38%

Humanities 5%

Law 9%

Communication 14%

International Studies 5%

Economics 29%
Economics 29% Business Administration 38%
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Community & Outreach
RED SAN ANDRÉS - SOCIAL INITIATIVES

V Meeting and end of year Cocktail. On 2/11 we celebrated another year of networking at the Campus. 

Over 100 people attended, representing 38 organisations of San Fernando en Red.

IV Annual Campaign Cuando hay red, hay equipo (There is a team when there is a network). A collection 

of sports equipment was held in all the wider St. Andrew’s community, and 25 boxes were handed to 9 

organisations within the network. As a closing event for the campaign, we held Encuentro en Red “¿Qué 

aprendemos con el juego y el deporte?” (What do we learn with games and sports?), organised by the 

UdeSA Sports Office, attended by 40 people belonging to 19 organisations of San Fernando.

UdeSA Corre 2017 Race (UdeSA Runs). For the second consecutive year, San Fernando en Red was 

present at the UdeSA Corre race, receiving the donated food packages which were handed over to 3 

organisations in the area.

Training and “San Martiniano” Historical tour.  24 school librarians of state primary schools took part in 

this session jointly organised by San Fernando primary level inspectors and Marita Cánepa, St. Andrew’s 

teacher and MUPSA Director. 

The Library as a site for investigation: Session organised by the UdeSA library and the San Fernando 

Primary Level Inspectors. Professionals from 37 district libraries took part.

 

•

•

•

•

•

During 2017 we continued advancing the work on our platform: San Fernando en Red: 

www.sanfernandoenred.org.ar. We celebrated the incorporation of new organisations to the network, 

reaching a total of 150 institutions by the end of the year. We participated in activities and institutional 

events at San Andrés and in San Fernando, deepening our connections and strengthening the network. 

We originated joint projects with close to 25 organisations, we granted scholarships to professionals in San 

Fernando, organised volunteer sessions, made presentations, and managed donations to reach out to and 

collaborate with 35 organisations in San Fernando.

Following, are some of the most significant actions we have accomplished throughout the year:

OUTSTANDING EVENTS
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School Harvest San Andrés. We reaped a harvest of school supplies with the help of families and students 

of our Punta Chica and Olivos Primaries. Parents and school teachers brought up this initiative, and it 

was highly positive. Students classified 11 boxes of supplies which were distributed among organisations 

within the network.

Joint projects of Villa Jardín organisations: Escuela 23, Sociedad Güemes, Zona Imaginaria and St. 

Andrew’s. Thanks to the Punta Chica Bake Sale drive, 3 workshops on serigraphy were held, coordinated 

by young people at the Zona Imaginaria workshop: the first at the Escuela Primaria N° 23, where students 

stamped pennants with their school logo for the 6th grade graduation, the second was an open workshop 

for the neighbourhood held at the Sociedad de Fomento Güemes, and the third was for St. Andrew 

students who also cooperated by making pennants to decorate the playing field.

Cultural outing with the Escuela Primaria N° 11 de Islas and the Espacio Cultural San Andrés. 26 

students and their teachers from the Escuela Primaria N° 11 Bernardino Rivadavia, made a cultural tour of 

the Casco Histórico de Buenos Aires, together with the Espacio Cultural San Andrés. 

San Fernando en Red and SASS Human Resources. Staff members of St. Andrew’s offered training for 

students of three of the Escuelas de San Fernando en Red, within the job training sessions of the Programa 

Reciduca. Campus staff members, together with a Safety and Hygiene specialist, also offered teacher 

training on the use of fire extinguishers for staff at the Escuela Primaria N° 23, a Campus neighbour.

Emotions Kermesse. 70 children from the San Fernando en Red Kindergartens, shared a day full of 

emotions within the Socio-emotional Programme of the Fundación por el Desarrollo Comunitario San 

Andrés, organised and lead by our Y7 students.

Educational visits to the San Fernando organisations, within the framework of the Construcción de 

la Ciudadanía subject and Primeras Acciones Solidarias. During June, our students in Y7 and 8 held 

educational sessions at four organisations with whom we have been doing joint projects:  Complejo 

Padre José Zanocchi, Biblioteca Popular El Ombú, Colegio María Jauregui de Pradere and the Jardín 

Maternal San Benito. 

San Fernando en Red communications. We updated data of the 150 organisations which make up the 

network. A new directory, Guía de Organizaciones de San Fernando en Red, was published both in print 

and digital versions. 11 monthly bulletins were published.

•

•

•

•

•

•

•

JOINT PROJECTS AND COLLABORATIVE ACTIONS
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We give our thanks to all the families, teachers, students and members of the Community who lent a hand 

and are part of this growing network! 

ORGANISATIONS IN 

SAN FERNANDO EN RED

•

•

Institutional relations and communication with San Fernando and within St. Andrew’s Community. 

We were present at events and in neighbourhood networks in San Fernando, institutional presentations 

and meetings with the municipality, state entities, companies and other organisations. We also took 

part in institutional presentation committees and informative meetings in different sectors of the St. 

Andrew’s institutions.

Signing of a cooperation pact between our School (ACEESA), the Consejo Escolar and the San 

Fernando Municipality. With an aim to assist with the improvement of the facilities in the playgrounds 

of our neighbours Escuela N° 23 and Secundaria N°15, we made changes to improve water drainage in 

these areas.

INSTITUCIONAL RELATIONS AND COMMUNICATION

We managed the donation of goods which were distributed to 58 organisations of San Fernando en Red: 

1008 objects (furniture and boxes of books, teaching material, etc.), cash donations (two Bake Sales at 

Punta Chica collected $10,020. and $11,700. to help with projects at two organisations, and a group of 

Y6 parents donated $15,000. for the purchase of supplies and furniture for the Escuela N° 23 beside the 

Campus, we donated 44 musical instruments and 1,485 art supplies under the REDSA Annual Campaign 

project and delivered 132 Christmas boxes assembled at the Festival CASA. 

DONATION MANAGEMENT

150
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Our thanks to all the community for the help and collaboration to San Fernando during this year! We invite 

you to carry on building this network together.

Camila Vilcinskas - Community & Outreach Director

• Communication tools and related actions. We worked actively on the www.sanfernandoenred.org.ar 

webpage, Social Networks, the monthly bulletins for Fernando en Red and Facebook. We updated data, 

incorporated new organisations to the network, generated the 2017 organisation guide, filed document 

archives and produced graphic and audiovisual publicity material.
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Infrastructure Operations 

During the 2017 cycle, the preventive maintenance programme for facilities and equipment was continued, 

namely: generators, electric pumps, motors, electrical panels and installations, elevators, air conditioning 

installations, fixed fire-fighting installations, smoke detectors, automatic extinguishing system in server 

room, heating equipment and boilers with their safety devices. In addition, measurement of grounding and 

electrical continuity, control of differential switches, audits in transport services and cleaning service were 

carried out.

The cleaning and disinfection schedule of water tanks for human consumption, physicochemical and 

microbiological analysis of water (resulting in its being suitable for consumption), request for certificates of 

potability of bottled water, maintenance and sanitizing of water dispensers were also met.

The necessary corrections were carried out as a result of the periodic controls performed by maintenance 

and safety and hygiene personnel.

The requests and complaints of the users of the different sectors were attended to.

In addition, the scheduled maintenance tasks for sports fields, gardening, green areas and pest control 

service were fulfilled.

As regards saving energy, traditional devices and luminaires were replaced by LED equipment and luminaires. 

The air conditioning equipment was programmed to turn off automatically when the school day ends.

In the area of Safety and Hygiene, the planned evacuation drills were executed, as well as the training of 

the emergency brigade in the use of hydrants and fire extinguishers, CPR, use of AED (Automated External 

Defibrillator) and first aid.

During the year, Good Manufacturing and Bromatological Practices Audits were carried out in the dining 

rooms of the three locations, and food samples were analysed with satisfactory results.

Finally, the fortnightly pool water analyses were carried out during the swimming pool operation period.

OPERATIONS MANAGEMENT
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•

•

•

•

•

•

•

•

•

•

•

•

• 

•

•

Painting of Main Hall, corridors and Multipurpose Rooms (MPR) in basement and ground floor.

Painting of Admissions Office.

Replacement of carpet by vinyl floor in first floor hall and Admissions Office.

Landscaping of garden located in the front yard, installation of wooden deck.

Replacement of wall graphics in internal corridors.

Repair of cracks and painting of outdoor playground floor, keeping to the existing colours.

Putting games in working condition.

Painting of walls in outdoor playground.

Painting and replacement of vinyl floor in Hall and Little House corridors.

Remodeling of the former library of the Little House for use as a K2 classroom (Monkeys), reformation 

of enclosure and installation of a door, installation of countertop with sink, taps, drainage and lower 

cabinets, painting of walls and decoration with wall graphics, painting of ceiling, provision of new 

furniture, replacement of lighting fixtures, replacement of carpet by vinyl floor, installation of projector, 

blackboard, and data network.

 Improvement and remodeling of the former music room in the House for use as a K2 classroom 

(Ladybug), painting of existing furniture and walls, decoration with wall graphics, provision of new 

furniture, replacement of floor, installation of countertop with sink, taps, drainage and lower cabinets, 

data network installation. 

Repair and painting of floor of the Kinder Little House perimeter.

 Painting of floor in vehicle access area.

Installation of new carpets and absorbent panels to dampen reverberation in six (6) classrooms.

Anti-slip treatment in main access and ramps.

KINDERGARTEN - OLIVOS

RESTORATION AND REFURBISHING OF FACILITIES

•

•

•

•

•

Painting of Library, replacement of carpet by vinyl floor and modification of lay out.

Painting of nine (9) classrooms, two (2) music classrooms, an art classroom, management office, audio-

visual room, balcony of the auditorium, the main entrance, the corridors and Hall’s lateral stairwell.

Painting, installation of melamine countertops and modification of work tables in Science Laboratory. 

Creation of recording workshop (radio and TV).

Installation of air conditioning equipment in two (2) ground floor classrooms.

Replacement of vinyl floor in Y4 C classroom, in both Science Laboratories and preparation room, in the 

lockers area on the first floor, and in the two music classrooms.

PRIMARY SCHOOL - OLIVOS
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Repair and painting of internal playgrounds and repair of outer public sidewalks.

Repair of wooden decks on tree beds.

Remodeling of the microwave sector in the dining room.

Anti-slip treatment in stairs of swimming pool changing rooms.

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

Creation of a new collaborative workspace (Magic Space).

 Integral painting of corridors, door frames, benches, metal fixtures.

Replacement of carpets by vinyl floors in corridors on the ground, first and second floors.

Treatment of gym floor with plastic coating.

Painting of terrace awning structure and replacement of canvas.

Painting of metal supports in perimeter of terrace and replacement of perimeter fence.

Visual improvement of playground on Rawson Street with deck and plants.

Installation of metal supports for tennis football on the terrace.

Painting of management office, 4 Science Laboratories, 2 Computer Laboratories, staff room, Physical 

Education Office.

Painting of internal corridors and ground floor classroom in R. S. Peña 654.

Moving and remodeling of Geography Office.

Painting of stairwell in R. S. Peña building.

Replacement of vinyl floor in 4 Science Laboratories and 2 Computer Labs.

Replacement of heating system, piping and paint jobs derived from the associated repairs.

Aesthetic improvement in facades of R. S. Peña 601 and Art House.

Replacement of awning in red playground (Pelliza Building).

Provision of furniture for Lost and Found storage.

Coating of wooden floor with plastic resin in Hall.

Painting in Headmaster’s ground floor hall.

Electrical improvements on the ground floor of the Art House.

Repair of internal playground floors.

 Electrical installation for charging notebooks in 23 classrooms.

New electrical installation in F1 and F2 laboratories.

Acoustic improvements of E1 and E2 classrooms with Fonac® ceiling panels.

Sound proofing in the radio and TV room at R. S. Peña 654.

MIDDLE SCHOOL

SECONDARY SCHOOL
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•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

•

Enlargement of Kindergarten playground.

Improvements in painting of corridors on ground and first floor, six (6) classrooms, ceiling in Kindergarten 

stairwell, music room, computer room, furniture in Y classroom, main playground and path to the 

Quincho and Assembly Hall doors.

Demarcation of step treads and irregularities in exterior playgrounds.

Construction of a new K4 classroom.

Painting of K2 Entrance Hall.

Extension of Kindergarten playground, placement of swings.

Installation of curtains with transparent canvas for closing of the Sports Pavilion gallery if necessary.

Cetol® wood finishing treatment of the Sports Pavilion ceiling.

Reseeding of natural grass courts.

Sandblasting and brushing of synthetic grass courts H1 and H2; repair of blue perimeter base.

Drainage system installation for groundwater table on the sides of synthetic turf courts.

Application of non-slip bands on access ramps to the Sports Pavilion.

Planting of more than 100 trees of different species.

Expansion of the drip irrigation system.

Painting of perimeter railings on the upper floor of the Sports Pavilion, external staircase, drain grates, 

gates.

Placement of covering over the substitutes’ bench in H1 synthetic grass field.

Painting of supports behind H1 synthetic grass field goal.

Sprinkler installation between rugby fields R1 and R2.

Installation of additional security cameras.

PUNTA CHICA KINDERGARTEN

PUNTA CHICA PRIMARY SCHOOL

CAMPUS

Martin Bianchi - Operations Manager
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Information Technology 

•

•

•

•

Increase the awareness campaign through presentations to parents and students and internal 

communications. 

Continue with the implementation of security technology as a means to protect the internal and external 

access to the network of servers, applications and the Web.

Implement improvements to protect Internet surfing.

Apply security policies on the students’ e-mail accounts to avoid risks of pishing or improper access.

During 2017 the IT Department focalised on:

• the ongoing updating of service quality

• Information security

• the new Campus site

We continued operating with the 1 to 1 project and added the Bring Your Own Device concept. We invited 

students and teachers to add their own appliances to the St. Andrew’s network as part of the educational 

project. This leads to the need of keeping a focus on the communication services, principally on Internet. 

Due to this, the WiFi networks were increased in the different sectors, principally in Secondary, updating to 

last generation technology which allows for a higher density of users per network equipment.

The question of information security is key in the informatic area strategy. Because of different and changing 

risks in the use of networks and Internet surfing, it is necessary to keep control over them.

The preservation of the responsible use of resources led us to:

The new Campus site involves a huge technological challenge given that it adds on another location for 

communications and data transmission due to the opening of educational sectors there. Added to this, 

there is the opportunity to take part in the definition and technological design of the new Primary building. 

We worked on the laying of the Internet backbone network on the perimeter of the Campus, with which 

we will distribute communications within the premises and will be the trunk access for data and Internet.

At the same time, we continued giving technical support to all the educational sectors of the various sites 

and levels, without modifying the number of professionals in our area.

Together with the support to educational areas, we continued with:
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•

•

•

Plan for Renewal of Critical Equipment, both in data networks and phone systems, to improve availability 

of services and the prevention of non-programmed interruptions.

Improvements in the multimedia connections in classrooms.

Update of equipment available for students.

Ruben Hawryluk - IT Manager
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The fiscal year of 2017, which ended for St. Andrew’s on February 28, 2018, generated 

total revenues of $389.8 million and total operating expenses adding up to $377.5 

million. The net financial result for this period was $27.3 million, which produced a 

net final surplus of $39.5 million.

Total assets amount to $436 million, of which $152.2 million are current assets and 

approximately $283.8 million are non-current assets. Total liabilities amount to 

approximately $306.3 million, of which approximately $293.7 million are current 

liabilities and approximately $12.6 million non-current liabilities. Net worth is 

approximately $129.7 million.

It is the school’s strategy to maintain a solid financial situation in order to face eventual 

contingencies or unexpected events during regular operation, as well as to build an 

infrastructure reserve that the school considers necessary to improve St. Andrew’s 

current facilities.

In 2017 budget targets were met, despite a complex economic scenario.

Total income is mainly composed by tuition fees, invoiced on a monthly basis from 

March to December, plus one annual matriculation fee. Total expenses are mainly 

composed by staff salaries, plus general expenses and teaching materials.

The Capital Expenditures totaled $140.7 million, of which $16.3 million were invested 

in the regular maintenance and building upgrade projects and the acquisition of IT 

equipment, while $124.4 million pertain to the work carried out in the Campus San 

Andrés.

During 2009, the school purchased a 16.3 hectare plot of land in San Fernando. 

In April 2015, the Campus San Andrés was inaugurated with the completion of the 

Sports Pavilion building and the sports fields; these spaces are currently in use by the 

school students.  

Financial Information  
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At the end of 2016, Phase II of the Campus project began, starting with the soil movement tasks for the 

construction of the Primary building.

The building will have approximately 7,500 covered square meters and is defined as a small learning 

community building. The building is subdivided into three large areas. Two wings of three floors of classrooms 

where the same scheme is repeated: six classrooms with a central learning center and a nucleus of its own 

bathrooms. The third area is the central body for common uses, comprising a multipurpose room, library, 

laboratories, Art room, creativity, music and Black Box.

By February 28, 2018 the building has advanced to 60% of completion.

A Kindergarten (initial level) was inaugurated in February 2017 in the Sports Pavilion building, which by 

February 2018 has 2, 3 and 4-year-old classrooms. 

The contract for the construction of the Kindergarten building was signed on March 1, 2018. The building 

will measure approximately 3.000 sq. meters.

The novelty of this building is its circular shape that makes it stand out from the rest of the buildings. The 

building maintains a concept of design very similar to the Primary where the rooms are grouped by year 

in the same educational nucleus located in each one of the wings of the building, with a central part that 

comprises a multipurpose room, the Head’s offices and the sanitary facilities. A feature of this building is 

that it incorporates the K2 rooms, which have been specially designed for this cycle that the school decided 

to incorporate starting in the year 2017.

In December 2016, the Association contracted a financial loan with Banco Galicia, for $16 million to be 

repaid in 24 monthly and consecutive installments, the first of them due in February 2018. As of February 

28, the balance was shown as current liabilities for $8 million and as non-current liabilities for $7.3 million.

The Extraordinary Assembly Meeting held on November 30, 2016, approved the basic conditions for the sale 

of all properties that make up the Punta Chica sports field and elementary school, delegating to the Board 

of Directors the definition of the final terms of sale, guarantees and their execution within the approved 

conditions.
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On February 20, 2017, the Board of Directors approved the terms and conditions of Intecons S.A.’s offer 

to purchase the above-mentioned buildings and on June 21, 2017 the sales contract was signed with the 

aforementioned company. 

As of February 28, 2018, the Association has received the sum of $179.8 million from the buyer. Since 

the deed of sale will be implemented in July 2018, the aforementioned amount is shown  under the item 

“Current liabilities”.

These funds have been applied to the works of Stage II, or invested.

Additionally, the total residual value of the assets to be transferred, which as of February 28, 2018, amounts 

to $8.4 million, is shown under “Assets available for sale” under current assets.

The result of the sale of Punta Chica will be included in the accounting books at the time of the deed of 

sale.

Silvia Satas - Chief Financial Officer
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REVENUES

General purpose - net

Specific purpose - net

Others

Total Revenues

381.3

6.2

2.3

389.8

EXPENSES

General administrative expenses 

Departmental expenses 

Fixed asset depreciation 

Total Expenses

31.9

334.1

11.5

377.5

Total assets 436.0

Final Surplus 39.5

27.7

112.2

2.9

8.4

1.0

152.2

CURRENT ASSETS

Cash and banks

Investments

Credits

Assets available for sale

Other assets

Total current Assets

283.8

283.8

279.9

7.8

6.0

293.7

7.5

5.1

NON CURRENT ASSETS

Fixed Assets

Total non current Assets

CURRENT LIABILITIES

Debt 

Provisions 

Specific funds

Total current liabilities

NON CURRENT LIABILITIES

Long term debt

Provision

Net financial surplus 27.3

Total non current liabilities

Total liabilities

12.6

306.3

Total liabilities and net worth 436,0

Net worth 129.7

Source: ACEESA´s Annual Financial Statements.
In millions of $.

%

100

80

60

40

20

0
Personnel Teaching MaterialGeneral Fixed Asset 

Depreciation

3%7%
18%

72%

Total Expenses 2017

72%

18%

7%

3%

270.5

69.0

26.6

11.5

377.5

Personnel

General

Teaching Material

Fixed Asset Depreciation

ACEESA’S ANNUAL FINANCIAL STATEMENTS (IN MILLIONS OF $)
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STEVEN DARCH

GERARDO J. MUNIELLO

GRACIELA RUGGERO

GABRIEL MATARASSO

MARCELO ALEXANDER (´78)

CRISTIAN TAHTA (´83)

MATÍAS GARCÍA GUEVARA

NICOLÁS CLUTTERBACK (´90)

ALBERTO ERMILI

ESTEBAN GALUZZI

JACQUELINE TRUZZELL (´90)

ALEJANDRO GOLFARI (´88)

MARTÍN UMARAN

RONALDO WATSON (´68)

GERADO CROISSANT

LUCIO ANDRÉS

STEVEN DARCH

GERARDO J. MUNIELLO

JACQUELINE TRUZZELL (‘90)

GABRIEL MATARASSO

MARCELO ALEXANDER (‘78)

CRISTIAN TAHTA (‘83)

MATÍAS GARCÍA GUEVARA

MARTÍN UMARÁN

ALBERTO ERMILI

ESTEBAN GALUZZI

RONALDO WATSON (´68)

ALEJANDRO GOLFARI (´88)

FEDERICO FUCHS (´90)

LESLIE WIDDERSON (´75)

GERADO CROISSANT

LUCIO ANDRÉS

CHAIRMAN

VICE CHAIRMAN

TREASURER

SECRETARY

MEMBERS

SUBSTITUTES

STATUTORY AUDITOR

STATUTORY ALTERNATE AUDITOR

BOARD OF GOVERNORS JANUARY-JUNE JUNE-DECEMBER

OTHER SCHOOL AREAS

ACEESA - Organisational Structure82

FUNDACIÓN SAN ANDRÉS

EXECUTIVE COMMITTEE

RONALDO WATSON (’68) - CHAIRMAN 

CAROLA MARTIN (’92) - VICE CHAIRMAN 

LESLIE WIDDERSON (’75)- TREASURER 

CHRISTIAN HIBA (’81) - SECRETARY 

MEMBERS

RICARDO BELLER (’83)

NICOLÁS CLUTTERBUCK (’90)

ALBERTO ERMILI

RICARDO MACCARTHY (‘79)

XIMENA IBAÑEZ

JACQUELINE TRUZZELL (’90)
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Head of Sector

Middle School Head

Deputy Head

Deputy Head

Deputy Head

Head of Sector

Deputy Head

Head of Sector

Head of Sector

Deputy Head

Head of Sector

Head of Sector

Head of Sector

Head of Sector

Head of Sector

Head of Sector

GABRIEL FABIÁN RSHAID DE RETES (’82)

SHELDON JAY GUENTHER

MARÍA ELISA MARQUEZ

JUAN PABLO VENTURA (’97)

SILVIA INÉS CRIADO

DIEGO BERTOTTO (’91)

MARÍA INÉS LÓPEZ FERNÁNDEZ 

MARÍA CHIARA

MOIRA LUTTERAL

VICTORIA AYAM (’94)

VERÓNICA MULLER  (’96)

MARÍA ALEJANDRA DI TADA

DANIEL HORACIO PUETA

SILVIA LAURA SATAS

ANDREA BENVENUTO (’87)

ANA MAGDALENA REPILA (’92)

ELIANA CARINA LANGELLA

MARTA SUSANA CORDO

MARÍA ELENA DI PASQUO

LILA MACCHIAVELLO (´75)

CAMILA VILCINSKAS (´96)

HEADMASTER

SECONDARY SCHOOL

SECONDARY SCHOOL

SECONDARY SCHOOL

SECONDARY SCHOOL

SECONDARY SCHOOL

PRIMARY OLIVOS

PRIMARY OLIVOS

‘PRIMARY PUNTA CHICA

KINDERGARTEN

KINDERGARTEN OLIVOS

KINDERGARTEN PUNTA CHICA

PHYSICAL EDUCATION

FINANCE AND OPERATIONS

HHRR

ADMISSIONS

COMMUNICATIONS AND DEVELOPMENT

LEGAL REPRESENTATIVE

CONTROLLER

ALUMNI

COMMUNITY & OUTREACH

ACADEMIC & NON-ACADEMIC STRUCTURE

Institutional Structure 2017

MEMBERS 

FEDERICO CAMPOLONGO

KAREN DUPORT DE SALAYA

GIOVANNA GÓMEZ DE YNOUYE

GABRIEL LACRUZ

NATALIA MÉNDEZ HUERGO DE STEFANONI

LUCIANA PAGANI DE LAFFAYE

MAGDALENA QUIRNO DE ECHEVARNE

GALA TONCONOGY DE PETRENAU

ASOCIACIÓN PADRES ESCUELA SAN ANDRÉS (APESA)  

EXECUTIVE COMMITTEE  

PRESIDENT: ELIZABETH MURCHISON

VICE-PRESIDENT: SEBASTIÁN RAGGIO

TREASURER: VÍCTOR TAYLOR (´91)

SECRETARY: RAQUEL ARÉVALO
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